
Timberscombe Good Neighbours 

         Equality & Diversity Policy 

 

 

 

Policy Statement 
 
TGN recognises that volunteers, the organisations we work with in partnerships, and the clients 
we support come from diverse backgrounds and all have different aspirations and needs, and 
experience life in different ways. 

 

TGN is committed to promoting equality and diversity and promoting a culture that actively 
values difference and recognises that people from different backgrounds and experiences can 
bring valuable insights and enhance the way we work. 

 
TGN aims to be an inclusive organisation, where diversity is valued, respected and built upon. 

 

TGN is committed to compliance with relevant equality legislation, the Equality Act 2010 and 
relevant best practice guidance. This policy pursues and builds on the statutory position to 
ensure effective policies and practice of promoting equality. 

 
TGN is committed to ensuring that all stakeholders are treated fairly in an environment which is 
free from any form of discrimination with regard to the nine  protected characteristics as 
outlined by the Equality Act 2010: age, disability, gender reassignment, marriage and civil 
partnership, pregnancy and maternity, race (includes colour, nationality and ethnic origins), 
religion or belief, sex, sexual orientation. 

 

Existing volunteers are treated fairly in an environment which is free from any form of 
discrimination. TGN recognises that its clients benefit from a diverse volunteer base and that 
the organisation values being inclusive, responsive and flexible. 

 

TGN will not tolerate processes, attitudes and behaviour that amount to direct discrimination, 
associative discrimination, discrimination by perception, indirect discrimination including 
harassment (harassment by a third party), victimisation and bullying through prejudice, 
ignorance, thoughtlessness and stereotyping. 

 
TGN aims to pro-actively tackle discrimination or disadvantage and aims to ensure that no 
individual or group is directly or indirectly discriminated against for any reason with regard to 
accessing its services. 

 

Scope 
This policy applies to all TGN volunteers and users of TGN services.  
All volunteers will receive our Equality and Diversity Policy. 

 

Review: This policy will be reviewed every two years and updated as required. 
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