
Timberscombe Village Hall 

Equality & Diversity Policy 

Policy Statement 
 

The purpose of this Policy is to set out clearly and fully the positive action that the Village 

Hall Committee intends to take to combat direct and indirect discrimination in employment 

policy, management of the organisation, relationships with other bodies and the services it 

provides to the community, community organisations and individuals.  

The Village Hall Committee acknowledges that the United Kingdom is diverse in culture, 

race beliefs and religion. We believe that no individual or group of people should receive less 

favourable treatment on the grounds of gender, age, colour, race, nationality, racial or 

national origins, cultural heritage, disability, marital status, social background, sexual 

orientation or geographical location. The committee acknowledges that members of minority 

groups are often under-represented, exposed to prejudice and stereotyping and suffer various 

disadvantages within our society.  

The Committee is committed to providing equality of opportunity in all areas of its work. It 

aims to overcome discrimination on the grounds mentioned above. The Equality and 

Diversity Policy will be implemented ensuring equality of provision in representation, service 

provision, appointment of staff and their conditions of service and access.  

The Code of Conduct  

1. People will be treated with dignity and respect regardless of the group to which they 

belong. 

2. People’s feelings and views will be valued and respected. Language or humour that 

people find offensive will not be used or tolerated, e.g. racist jokes or derogatory 

terminology.  

3.  No one will be harassed, abused or intimidated on the grounds that they belong to a 

vulnerable group. Incidents of harassment will be taken seriously and the committee 

will undertake investigations of any complaints quickly, impartially, thoroughly and 

confidentially. 

 
Our Policy  

 

• Timberscombe Village Hall is available for any person to hire regardless of race, 

religion or sex. Hirers must be over 18 years of age.  

• When employing personnel to work at the hall equal consideration will be given to all 

applicants. 

• Any group requiring specialist facilities for children, disabled persons, or vulnerable 

adults should approach the Village Hall Committee. Where reasonably practical we 

aim to remove barriers, which make it difficult for people with disabilities to use the 



hall. The Committee aim to ensure that the design of publicity and information takes 

account of the needs of people with disabilities e.g. print size, accessibility for screen 

readers.  

• TVH recognises that our volunteers, the organisations we work with in partnerships 

and the users we support come from diverse backgrounds. All have different 

aspirations and needs, and experience life in different ways. 

• TVH is committed to promoting equality and diversity and promoting a culture that 

actively values difference. It recognises that people from different backgrounds and 

experiences can bring valuable insights and enhance the way we work. 

• TVH aims to be an inclusive organisation, where diversity is valued, respected and 

built upon. 

• TVH is committed to compliance with relevant equality legislation, the Equality Act 

2010 and relevant best practice guidance. This policy pursues and builds on the 

statutory position to ensure effective policies and practice of promoting equality. 

• TVH is committed to ensuring that all stakeholders are treated fairly in an environment 

which is free from any form of discrimination with regard to the nine protected 

characteristics as outlined by the Equality Act 2010: age, disability, gender 

reassignment, marriage and civil partnership, pregnancy and maternity, race (includes 

colour, nationality and ethnic origins), religion or belief, sex, sexual orientation. 

• TVH will not tolerate processes, attitudes and behaviour that amount to direct 

discrimination, associative discrimination, discrimination by perception, indirect 

discrimination including harassment (harassment by a third party), victimisation and 

bullying through prejudice, ignorance, thoughtlessness and stereotyping. 

• This policy applies to all TVH volunteers and users of TVH.  

• All committee members will receive our Equality and Diversity Policy. A copy of the 

policy will be placed on the village website and will be available on request. 

• The Committee will review this policy annually.  

 

 

 


